
The 

Motivator 
C S C L  

S u p p o r t e d   

E m p l o y m e n t  

P r o g r a m  

October 17ð Mardi Gras 

Community Living Event - 

Food, Music, Dancing at the 

Tzeachten Hall 5:30ï9:30 

Tickets 604-792-7726  

 

October 17ðMt. Cheam 

Train ShowðHeritage Park 

 

November 20-22 -

Christmas Craft Market 

Chilliwack Heritage Park 

 

November 20-22  

FV Health & Wellness 

ShowðChilliwack Heritage 

Park  Adults $4 

 

December 11ð 

Auld Lang Syne Dog Show 

at the Heritage Park 

 

December 1ðEmployer 

Appreciation Socialð Free 

for Participating Employers 

and SEP  

Employees. 

Whatôs happening in 

Chilliwack  

   òAll we need are Heart, Passion, and Good Coordinationò 

 
 

Summer/Fall 

2009 

Josh Coulas is very happy to have a new job at the BRICK.  He 
says ñI like Scott, Fraser and Terry.  I feel really, really good at 
the BRICK because I found a job and I could earn money.  I like 
to sweep the floor and build stuffò. 
 
Recently, Stephen Peters, a staff member from the Supported 
Employment Program, interviewed Head Manager Scott Adams 
about his decision to hire Josh.   
 
What influenced your decision to hire Josh / someone with a  
disability?  
When the Supported Employment Program contacted me it got 
me thinking about it. Then I spoke to Roland one of my store 
managers who has had extensive experience working with  
individuals with disabilities previously.  
 
Continued on page 2 ééé. 
 

    Scott Adam  ð The BRICK 

 

Josh Coulas 

(in red shirt) 

with Scott 

Adam and 

Terry Thody  
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All we need  .. Contôd from pg 1 

 

Were there any challenges in hiring a person 

with a  disability, i.e.; with the BRICK Head  

Office,  present employees?  

 

The only challenge I ran into was in some of the  

procedures that are normally followed when  

hiring new staff that I had to work around. Once I  

explained what we were doing in hiring (Josh) 
there were no issues.  Everyone has been on 
board. 

 

What kinds of skills does Josh need to work 

here?  

 

Heart and passion, as well as good coordination, 
most everything else can be taught. 

 

 

 

What do you feel 
Josh contributes 
apart from the job 

itself?  

 

 He gives some of 
the other staff mem-
bers a feeling of 
purpose and that 
has helped to  
strengthen the bond within the staff team and the 
feeling that they are a family working  

together. 

 

How are people trained in their jobs?  

Everyone works together to train each new  

employee on the job. 

 

Job Club Schedule        September 15ðJune 11, 2010 
 
 October 27  Interview Practice 

 November 10  AgriðTour   Agassiz 

 November 24  Interview Role Play 

 December 1  Employer Appreciation Social 

 January 12  Work Habits for Success 

 January 26  Positive Approach to Employment 

 February 23  Learning from your mistakes 

 March 9  Boundaries I 

 March 23  Boundaries II 

 April 6   Motivation and Common Sense 

 April 20  Coast Mountain Ice Cream Tour 

 May 4   Job Search & Interviews (again) 

 May 18    Health & Wellness 

 June 1   Balancing Life & Work 

 June 15   End of yearð Celebration 

Job Club is a series of 

workshops offered to  

Supported Employment 

Program participants only 

 

Meet the Supported Employment Staff Team  
 

Weõd like to welcome Stephen Peters to our team.  Stephen  

moved to BC from Sask/Alberta where he has many years of  

experience working in Supported Employment programs.  

Stephen worked at the Bordas Residence prior to taking his 

job in S.E.P. 

Also pictured are Judy Friebe, Program Manager, and Gizelle 

Debad, Vocational Counsellor.  


