
support are best supported 

in their current homes.  

However, there may be in-

dividuals who wish to lead a 

different lifestyle by living 

with a couple, family or 

single person or in an alter-

nate arrangement with ap-

propriate support.  There 

may be some opportunity in 

service redesign to increase 

the range of supports and 

to develop creative housing 

solutions.  

CSCL remains committed to 

the individuals we support 

and for most individuals 

supported in our group 

homes there will be no 

change.  If it is determined 

that an individual may be 

considered for a different 

residential option the family 

and/or guardian will be con-

tacted immediately.  

The last few months have 

been challenging for the 

CSCL .  Most government 

ministries have announced 

cuts to services.  

Our major funder, CLBC , 

has a projected $22 million 

provincial deficit for the 

2010/11 fiscal year.  This 

amount of money will need 

to be found to meet pro-

jected expenditures. There 

are two phases to CLBCôs 

Budget Management 

Strategy :  

1. All CLBC funded agencies 

are to identify any immedi-

ate service level reductions 

and CLBC will reduce con-

tracts by that amount to 

reduce the deficit; and  

2. All agencies will submit a 

proposal identifying service 

redesign that will also re-

duce costs over time.  

CSCL was unable to reduce 

service levels in response to 

the first part of the strategy 

although we were able to 

return some funding at the 

end of the 2010 fiscal year 

to assist with the deficit.  

This means that we are now 

working with CLBC on re-

viewing services.  Service 

redesign is looking across 

all services, but its initial 

focus is on individuals cur-

rently living in group homes 

since these tend to be the 

most expensive.  CLBC 

wants us to determine 

whether anyone may be 

better supported in a home 

share model or another 

residential option.  

CSCL understands that 

many of the individuals we 

CLBCôs Service Redesign 

Salish Goes Green!  
Congratulations to Salish 

House  for demonstrating 

they are the ñgreenestò 

program in the CSCL . 

The CSCL Green Com-

mittee would like to 

thank all the program 

participants for the en-

thusiastic response to 

this yearôs Big Green 

Challenge.  

Since the challenge be-

gan in April , CSCL staff 

and individuals have vol-

unteered over 170 ex-

amples of actions they 

are taking to promote an 

environmentally - friendlier 

lifestyle in their home & 

workplace environments.  

Look for the next phase 

of the Big Green Chal-

lenge  to come soon!  
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Did you know...  

¶ BCACL recently released 

their Annual Report. 

Check it out at 

www.bcacl.org  

¶ ñPoolgateò is now over! 

The area that used to 

house the OC pool has 
now been landscaped 

into a beautiful green 
space  

¶ The provincial govern-

ment implemented the 

HST on July 1, 2010  

¶ CSCLôs PayDay Schedule 

has been changed from 

every second Thursday 

to every second Friday  
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Your next visit to the 

Mathieson Centre will 

unveil you to the artistic 

creation of Melissa Geh-

man . 

CSCL  approached Sardis 

Senior Secondary  last 

year with a request to 

have murals painted for 

our Childrenôs Services 

building.  

The school agreed and, 

Melissa , who was in 

Grade 11  at the time, 

began working diligently 

on the murals, along with 

a couple of Grade 12 stu-

dents.  

ñMy passion lies in painting 

and drawing,ò Melissa  

recently told the Chilli-

wack Progress  newspa-

per, ñI wanted to put 

something out there. I 

design gifts for my momôs 

customers but I wanted to 

do something more.ò 

One of the murals show-

cases a dancer, another 

shows a group of kids 

jumping off a dock into the 

water, thereôs a dark 

haired girl blowing bubbles 

in another.  

Make sure you take time 

to check them out during 

your next visit!  

on the BCACL Self Advo-

cacy Caucus as a repre-

sentative for the Upper 

Fraser Valley . His next 

meeting will be in Septem-

ber.  

Both men will serve   for 2 

years in those positions.  

Other self -advocates re-

cently attended the BC 

People First conference 

and AGM. Joanne Bunnin 

and Irene Farlin joined 

Gerald Oesch was re-

cently acclaimed into a 

position on the British 

Columbia People First  

board as representative for 

the Upper Fraser Valley.  

Dave Wegenast was ac-

claimed into a second term 

Gerald and Dave in Bur-

naby where the event 

took place.  

Joanne and David both 

made announcements 

about the Chilliwack 

Community Forum on 

Citizenship to be held 

later this summer on Au-

gust 21 .  This was well 

received by attendees and 

some will be coming to the 

forum and dance.  

Mathieson Murals  

Self Advocacy Corner  

Man 2 Man  

plore their world in a 

healthy, conscious and 

balanced way.  It will pro-

vide an opportunity for 

members to form and 

strengthen bonds by sup-

porting and encouraging 

one another as they share 

experiences and learn to-

gether.  

ñThe participants have 

really enjoyed each ses-

sion so far,ò Rob Battis , 

CSCLôs ILP manager ex-

plains, ñDaniel  (the ILP 

staff that introduced the 

idea) has done a wonderful 

job facilitating it.ò 

Man to Man is an interac-

tive journey of self discov-

ery and personal growth.  

The approach to this menôs 

group is based on an holis-

tic model of health and 

lifestyle with emphasis on 

these four aspects; physi-

cal, mental/emotional, 

social, and spiritual.  

This group will be open to 

CSCL supported men who 

want to expand and ex-
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Melissa Gehman displays 
the murals with the help of  
a couple of Childrenôs Ser-

vices participants.  

ñMan 2 Man was 

developed by 

CSCL staff 

through the 

Independent 

Living Program.ò 

ñThe Mathieson 

Centre is home to 

CSCLôs Childrenôs 

Services and is 

located on Wells 

Road.ò 

ñBC People First 

and the BCACL 

Self Advocacy 

Caucus are 

important self -

advocacy groups 

in the province.ò 



 

 

ñThe Board of 

Directors is 

elected by the 

general 

membership at the 

annual meeting.ò 

CSCLôs Executive Direc-

tor, Brenda Gillette , 

celebrated her 35th  anni-

versary in the position 

making her the longest 

standing E.D.  in the com-

munity living sector.  

CSCL  would like to wel-

come Brianna Badker to 

o u r  o r g a n i z a t i o n ! 

Brianna will be assuming 

the Human Resources 

Assistant position and 

will be responsible for 

benefits administration, 

assistance with recruit-

ment, orientation, train-

ing, coordination of vol-

unteers and practicum 

students and payroll sup-

port.  

Congratulations to Judy 

Friebe  for her successful 

application to the ACE 

temporary manager posi-

tion.  

Congratulations to Caro-

lyn Leadbeater  for her 

successful application to 

the Chadsey manager 

position.  

Congratulations to Mar-

garet Castle  for her suc-

cessful application to the 

Hope Summer Teen man-

ager position.  

Congratulations to Linda 

Hindbest  on winning the 

first ever CSCL Biggest 

Loser  contest.  

strategic directions estab-

lished earlier in the 

year.   Elections for the 

Board Executive were con-

ducted at the June meet-

ing and the Executive will 

remain the same. The 

Board recently approved 

the balance of the Annual 

Reports/Plans including the 

Compliance Report, Risk 

Assessment/Management 

Plan and the Information 

Technology Plan.   The 

Board will now take a sum-

Over the spring the Board of 

Directors focused on the 

completion of another fiscal 

year and preparation for the 

AGM.  For the first time in 

many years, all Board mem-

bers ending their terms 

agreed to stand for re -

nomination and were re -

e lec ted  by acclama-

tion.    For the Board, this 

means that all members are 

familiar with the work and 

role of the Board in the or-

ganization as well as the 

mer break. Several items are 

on the table for discussion 

over the fall months including: 

the implementation of a Safe 

& Affordable Housing Commit-

tee; a review of Board Policies 

and Ends Statements; devel-

opment of a Board Successor-

ship Plan to ensure that future 

Boards are able to meet the 

needs of the organization; and 

development of a plan to en-

courage greater membership 

participation in the organiza-

tion.  

Staff News  

Board Update!  

Whatôs Happening! (Jul- Sept)  
Aug 27  Saccomaniacs Golf 

 Tournament  

Aug 27  CSCL Childrenôs 

 Services Carnival  

Sep 24  Yarrow Open House  

Sep 25  CSCL Fundraiser at 

 Friendly Mikeôs 

Sep 29  Combined Meeting  

Jul 5  CSCL Childrenôs 

 Services Summer 

 programs begin!  

Aug 20  OC Summer  

 Barbeque   

Aug 21  Community Forum 

 on Citizenship     

 followed by a 

 Fundraising dance 

 with Steve Elliot.  
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ñStaff are the 

cornerstone of our 

organization.ò 

-  Brenda Gillette 

(CSCL Executive 

Director)  

 

Accessibility Update:  

¶ Issue: Cultus Lake Park -  Main Beach: No wheelchair 

access from parking lot; Boat Launch -  No wheelchair 

accessible parking.  

¶ Solution: Determine exact problem & location; contact 

Cultus Lake Parks Board, and request accessibility im-
provements by June 30, 2010.  

¶ Issue: Mathieson -  Additional wheelchair ramp required 

to access enclosed outdoor space.  

¶ Solution: Obtain quotes & ensure installation is com-

pleted by July 31, 2010.  

Linda Hindbest shows off 
her winnings!  

http://www.cscl.org/


In a prelude to Earth Day 

on April 22 , approxi-

mately one -hundred peo-

ple gathered Sunday 

morning on Peg Leg Bar 

for the 3rd Annual Fra-

ser River Cleanup . 

3 of the over 100 volun-

teers also receive services 

from CSCL . 

Danny Fisher, David 

Crey and Scott Bunnett 

along with CSCL  Support 

Worker , Mike Knight , 

joined the crew to do their 

part in cleaning up the 

river.  

ñIt was a fun dayò, Danny   

explained, ñIt felt good 

helping out.ò 

Fraser Riverkeepers , an 

organization devoted to 

the protection, conserva-

tion and improvement of 

water quality and fish 

habitat in the Fraser 

River and the Georgia 

Strait  hosts this annual 

event.  

ñThe people there were 

nice.ò Danny  said, ñThey 

do it once a year when the 

river is low.ò 

When asked why he volun-

teered, Danny  offered 

this, ñI felt it was my duty 

to help out. The more the 

merrier. Besides, thatôs 

how I roll. Itôs how I do 

business.ò 

and making it a great cele-

bration.  

There was good food, good 

weather, and great 

friends!  

To the Taylor House 

staff, thank you for all the 

hours you put in (including 

all the personal time) in 

prepping the garden, food, 

decorations etc.  

A big special thank you to 

On June 18th , CSCL cele-

brated the 30th anniver-

sary of Taylor House . 

There were some concerns 

about whether the sun was 

going to make a show or 

not but  to everyoneôs sur-

prise the sun showed up 

and made it a wonderful 

day.  

On behalf of the Taylor 

House Staff  and the men, 

thank you all for coming 

Heidi Deagle for making 

the invitations, they were 

ñTaylor ò made and lovely. 

Cleaning Up the Fraser  

Taylor Turns 30!  

Outcomes Management  
made a concerted effort to 

review the outcomes, indi-

cators and targets ensur-

ing that the data could all 

be captured through exist-

ing ShareVision lists or 

surveys of all constituents.  

I. To ensure that there is a 

daily focus on outcomes 

through database capture, 

and II. To ensure ease of 

data capture for the re-

porting period for analysis 

and future planning.  

More than 6 years ago, 

CSCL established measur-

able outcomes to deter-

mine the Societyôs per-

formance.  

The outcomes were devel-

oped with input from per-

sons served, families, rep-

resentatives from CLBC  

and agency employees.  

In the past year, the CSCL  

ñOutcomes 

Management is a 

strategic approach to 

ensure that 

initiatives are 

designed around 

departmental and 

organizational 

outcomes and that 

the intended 

outcomes are 

achieved. ò 
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David Crey and Danny 
Fisher helping out on the 

shores of the Fraser  

The 2009 Outcomes Man-
agement Report is avail-

able in ShareVision  

ñFor more informa-

tion on the event 

hosted by Fraser 

Riverkeepers, 

check out their 

website at 

www.fraserriverke

eper.ca  

ñTaylor House 

first opened itsô 

doors in 1980.ò 

Friends, Family and staff 
gather in the Taylor Gar-

dens to enjoy the  
festivities  

http://www.fraserriverkeeper.ca/
http://www.fraserriverkeeper.ca/

